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One of the Twin Trio groups of the NEXUS project, which includes Nis University (Serbia), Le Mans University
(France), and the Istituto Italiano di Tecnologia (Italy), are developing three key actions:

A Committee for Parents, aiming to improve work-life balance by enhancing the parenting culture within
the institutions. A Guide Line on Gender and Intersectionality Dimensions in Research, to help
researchers to embed gender and diversity perspectives in research projects, from the proposal stage to
the implementation, collecting data and reporting phases. Addressing biases in recruitment and decision-
making processes. Each partner has implemented this action in different ways (workshop or training or
Round Table and so on). At Istituto Italiano di Tecnologia, we concluded an insightful Bias in Decision-
Making workshop involving an internal scientist in Neuroscience and an external expert in coaching and
change management. The sessions explored biases and strategies to enhance inclusion and excellence in
research

We held a workshop on harassment in research institutions, focusing on awareness and different types of
harassment, followed by a round table with external experts. This was our final NEXUS action, concluding a
meaningful journey through an intersectional Gender Equality Plan.
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Sofia University held two important training sessions under the NEXUS project. The first
was the Gender in Research Training on February 6, 2025, which focused on integrating
gender perspectives into research methodologies. The second session was the Gender-
Based Violence in Academia Training, held on February 13, 2025, which addressed the
prevention of gender-based violence and fostering a safe academic environment. Both
sessions encouraged active participation and provided valuable insights for staff and
students.

NEXUS TRAININGS

Project
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NEXUS TRAININGS at Koç University
Gender (+) in the Content and Methods of Scientific
Research
Koç University Gender Equality Office, in collaboration
with the Office of Learning and Teaching (KOLT) and as
part of the NEXUS Project, held an online training session
on “Gender (+) in the Content and Methods of Scientific
Research” on December 6th, 2024.

Project

Gender-based Violence in Academia 

Koç University Gender Equality Office, in collaboration
with the Office of Learning and Teaching (KOLT) and as
part of the NEXUS Project, held an online training session
on “Gender-Based Violence in Academia” on March 6th,
2025.

The session aimed to build a shared understanding of key
concepts, definitions, and data related to Gender-Based
Violence (GBV) and its impact on academia, while also
exploring the 7P Framework of UNISAFE. Participants
engaged with practical guidelines, valuable tools, and
interactive group work designed to deepen their learning
experience.

Feedback from the exit survey highlighted that attendees
found the training “eye-opening” and particularly
appreciated the case studies for helping them integrate
their knowledge into real-world contexts.

The session emphasized the importance of integrating the
gender dimension into research, highlighting an
intersectional approach that is increasingly relevant in EU
Research and Innovation Policy. Participants explored
practical guidelines, useful tools, and engaged in group
work to apply these concepts.

Feedback from the exit survey revealed that attendees
recognized the impact of incorporating the gender
dimension across various fields and appreciated the
concrete examples provided throughout the training.
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Panel Series at Koç University Project

Beyond the Code -2-

Beyond the Code -1- 

 Second session of the "Beyond the Code" panel
series on March 10th, 2025, bringing together
scholars from diverse disciplines to examine the
impact of AI, big data, and algorithms on online
hate speech and gender inequality.

How do digital platforms amplify anti-feminist
rhetoric? How do algorithms reinforce gender
biases? Can AI systems unintentionally reproduce
discriminatory narratives?

The panel series reaffirmed that global,
contemporary, and multilayered issues such as
digital inequality and algorithmic bias can only be
effectively tackled through transdisciplinary and
in-depth academic dialogue.

The first session of the "Beyond the Code" panel
series, was held on December 6th, 2024, in honor of
the International Day for the Elimination of Violence
Against Women.
The panel created a platform for interdisciplinary
discussions on gender bias in digital ecosystems. 

Beyond the Code Panel Series, organized by the Gender Equality Office in collaboration with
KUIS AI and the NEXUS Project, focused on academic research addressing digital hate, bias,
and anti-feminist rhetoric in digital ecosystems. Expert panelists examined the role of machine
learning, algorithms, and AI in perpetuating anti-feminist narratives and explored strategies
and measures to counteract them.
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NEW
E-LEARNING 

COURSE

Knowledge and tools for intersectional
and intersectoral approaches

Advancing inclusive 
GENDER EQUALITY PLANS
in research organizations

Course format
The course is self-directed, allowing you to start now and
progress at your own rhythm. Extra materials, reference lists
and optional self-assessments are also included. Upon
completing the course and the final quiz, you will obtain a
certificate of attendance. Participation is upon registration and
free of charge.

Course overview

What you’ll learn

Who should enroll?
This course is ideal for: Administration and management staff
of research-performing organizations; Academic staff across
all fields; Researchers; Doctoral candidates and students in
higher education institutions.

Register at https://gender-research-docc.eu/ 

This innovative course gathers the knowledge and tools
developed throughout the NEXUS project. With a focus on
intersectional and intersectoral approaches, this course will
equip you to foster a more equitable environment in your
institution.

1.How to integrate intersectional and intersectoral approaches into
research and structural change processes.

2.How to incorporate a sex and gender dimension with an
intersectional approach into research and teaching.

3.How to address gender-based violence in academia.

FREE
SELF-PACED

EXTRA
RESOURCES



EVENTS

In this fourth episode of our podcast series, we are thrilled to welcome Florian Zejewski, a lecturer
at Sofia University and part of the EURAXESS Bulgaria team. Florian has been a key figure in the
NEXUS project, leading vital training sessions on Gender in Research and Gender-Based Violence in
Academia at Sofia University. In this discussion, we'll dive into his insights, explore the significance
of these training programs, and examine how they are driving change in gender equality within
academic institutions. Stay tuned for an engaging conversation!
Find the podcast here: https://www.youtube.com/watch?v=opkN0UjRuTM

In the 5th episode of the NEXUS podcast, we are honored to have Svetlana Dimitrova from Sofia
University and EURAXESS Bulgaria joining us. Svetlana is a key figure in supporting the
Science4Refugees initiative, which connects researchers who have been displaced with

opportunities in academic institutions across Europe. Today, we’ll explore the development of the
Refugee Hub, the importance of inclusive research environments, and how institutions can play a
pivotal role in supporting refugee researchers. Stay tuned for a compelling discussion on fostering

inclusivity and opportunities for displaced talent!
Find the podcast here:https://www.youtube.com/watch?v=M2jAN12yjvk

Upcoming
Stay tuned for the next exciting episodes of the
NEXUS podcast series, where we continue
exploring vital topics such as Gender Equality,
and their integration into research practices.
With expert insights from prominent figures in
the field, each episode delves deeper into how
these initiatives are being implemented in
research organizations and what lessons can be
learned from successful collaborations. Don't
miss out on future episodes!

FOLLOW US:


